
 

 

TOWNSHIP OF VERONA 

COUNTY OF ESSEX, STATE OF NEW JERSEY  

  

ORDINANCE # 2022-04 

  

FIXING THE SALARIES AND COMPENSATION OF THE PAID 

OFFICERS AND EMPLOYEES OF THE TOWNSHIP FOR THE  

2022 CALENDAR YEAR 

  

BE IT ORDAINED by the Township Council of the Township of Verona, in the County 

of Essex, State of New Jersey as follows:  

  

SECTION 1:   That for the calendar year 2022, the salaries and compensations of the 

various paid officers and employees of the Township of Verona shall be at the following rates:  

  

Department/Position Salary ($) 

Office of the Municipal Clerk  

Municipal Clerk*  100,000 

Office of the Township Manager   

Township Manager* (1/1/2021 – 3/1/2021) 156,503 

Confidential Secretary to the Township Manager  

(Equivalent to OPEIU WC3/Step 7) 

69,203 

 

Department of Administration   

Director of Administration & Economic Development  97,000 

Division of Buildings and Grounds   

Supervisor of Buildings and Grounds  127,186 

Fire Prevention Bureau   

Fire Official  20.00 – 35.00 per hour 

Fire Prevention Specialists  15.00 – 35.00 per hour 

Department of Building & Inspection   

Construction Code Official  130,783 

Roseland Interlocal Stipend  18,000 

Building Sub-Code Official  40.00-50.00/Hour 

Electrical Sub-Code Official  40.00-50.00/Hour 

Plumbing Sub-Code Official  40.00-50.00/Hour 

Fire Sub-Code Official  40.00-50.00/Hour 

Department of Community Services   

Director of Community Services  113,095 

Department of Finance   

Temporary Chief Financial Officer $1,250 per month 

Tax Collector/Deputy Treasurer 97,000 

Finance Assistant (part-time maximum 25 hours per week) 15.00-50.00/hr. 

Department of Public Works   

Superintendent of Public Works   135,304 

Principal Public Works Manager Stipend  

(N.J.S.A. 40A:9-154.6g)  

3,500 

Municipal Certified Recycling Coordinator Stipend 

(N.J.S.A. 13:1E-99.16)  

1,500 

Certified Clean Communities Coordinator Stipend 1,500 

  



 

 

Division of Water & Sewer   

Supervising Sewage Plant Operator    124,480 

             Supervising Laboratory Technician Stipend 2,000 

Division of Engineering   

Engineering Manager  101,207 

             Zoning Officer (MLUL Administrative Officer) 15,404 

Office of the Tax Assessor   

Tax Assessor  62,631 

Municipal Court  

Municipal Court Administrator 99,878 

Judge of the Municipal Court 33,008 

Township Prosecutor 16,004 

Emergency Management  

Emergency Management Coordinator Stipend 10,000 

Rent Control  

Rent Control Administrator 3,000 

Rent Control Board Secretary (up to four meetings 

annually) 

1,000 

Each additional meeting 200 per meeting 

Swimming Pool Utility  

Pool Manager 8,000-20,000 

Assistant Pool Manager 6,000-15,000 

Assistant Pool/Recreation Office Manager 11.90-25.00/hr. 

Daily Pool Staff 11.90-20.00/hr. 

Pre-Season Pool Staff 11.90-20.00/hr. 

Swim Team Coaches 1,500-3,500 

Swim Lessons 20.00-75.00/hr. 

Recreation and Community Services  

Recreation Supervisor 13.00-25.00/hr. 

Baseball/Softball Official 35.00-75.00/hr. 

Officials (Non-Baseball/Softball) 13.00-65.00/hr. 

League Directors/Supervisors 13.00-35.00/hr. 

Program Instructor 13.00-50.00/hr. 

Special Certified Instructor 50.00-75.00/hr. 

Scorekeeper 13.00-15.00/hr. 

Recreation Program Coordinator 13.00-25.00/hr. 

Recreation Maintenance 13.00-20.00/hr. 

Recreation Night Supervisor 13.00-20.00/hr. 

Transport Drivers (Bus, Car, Jitney) 13.00-25.00/hr. 

Various Departments  

Part-Time Labors & Clerks 13.00-25.00/hr. 

  

*Denotes Active Employment Agreement  

  

 SECTION 2:    Salaries recorded above are base salaries.  

  



 

 

SECTION 3:  The salaries herein fixed shall be paid as follows:  All full time employees’ 

semi-monthly, part time employees monthly or semi-monthly unless the method of payment is 

changed by resolution of the Township Council.  

  

SECTION 4:   Such salaries respectively shall be in lieu of any and all fees to which the 

respective incumbents of said officers might be otherwise entitled to by statute of ordinance 

which fee immediately upon collection thereof shall be paid over to the Township Treasurer for 

the use of the Township.  

  

SECTION 5:   The salaries and compensation shall be effective as of January 1, 2022, unless 

specified.  

  

SECTION 6:  This ordinance shall take effect after final adoption and publication and 

otherwise as provided by law.  

 
ATTEST: 

 
 

JENNIFER KIERNAN 
MUNICIPAL CLERK 

 
 
 
NOTICE 
I HEREBY CERTIFY THAT THE AFOREMENTIONED ORDINANCE WAS PUBLISHED IN 
THE STAR LEDGER, A NEWSPAPER PUBLISHED IN THE COUNTY OF ESSEX AND 
CIRCULATED IN THE TOWNSHIP OF VERONA, IN THE JANUARY 7, 2022 AND 
JANUARY 28, 2022 ISSUES. 
 

 
JENNIFER KIERNAN 
MUNICIPAL CLERK 
 

 
INTRODUCTION: January 3, 2022 
PUBLIC HEARING: January 24, 2022  
EFFECTIVE DATE: February 17, 2022 

 


